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Summary of Results

Report on the Actuariat Valuation for Funding
Purposes as at January 1, 2008

Going-Concern Financial Position
Actuarial value of assets

Actuarial liability

Funding excess (funding shortfall)

Solvency Financial Position
Solvency assets

Adjusted solvency assets
Solvency liability

Solvency excess (deficiency)
Transfer ratio

Wind-Up Financial Position
Market value of assets (net of termination expenses)
Total wind-up liability

Wind-up excess (deficiency)

Maximum Funding Valuation Results
Actuarial value of assets

Actuarial liability

Funding excess (unfunded Hability)

01.01.2008
$4,837,300
$7,372,400

01.01.2005
$7,190,500
$8,812,500

($2,535,100)

($1,622,000)

01.01.2008 01.01.2005
$4,772,300 $7,115,500
$6,685,900 $7,830,700
$7,768,700 $9,917,000

($1,082,800) ($2,086,300)

81% 72%

01.01.2008 01.01.2005
$4,772,300 $7.115,500
$7,768,700 $9,917,000

($2,996,400) ($2,801,500)
01.01.2008 01.01.2005
$4,837,300 $7,190,500
$5,716,300 $7,699,300

($879,000) ($508,800)

Mercer (Canada) Limited
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Summary of Results

Report on the Actuarial Valuation for Funding
Purposes as at January 1, 2008

Estimated Minimum and Maximum Annual
Contribution Requirements

2008
2009
2010

Minimum Maximum

$897,000 $897,000
$18,000 $18,000
$18,000 $18,000

Mercer (Canada) Limited
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2

Introduction

Report on the Actuarial Valuation as at January 1, 2008

To Indalex Limited

At the request of Indalex Limited (the “Company”), we have conducted an actuarial
valuation of the Retirement Plan for the Executive Employees of Indalex Limited and
Associated Companies as at January 1, 2008. We are pleased to present the results of
the valuation.

The purpose of this valuation is to:

= determine the funded status of the plan as at January 1, 2008 on going-concern,
solvency, and maximum funding valuation bases; and,

» determine the funding requirements from January 1, 2008.

Although the transfer ratio of this plan is less than 80%, since this plan is a designated
plan, the next actuarial valuation will be required as at a date not later than January 1,
2011 or as at the date of an earlier amendment to the plan, in accordance with the
minimum requirements of the Ontario Pension Benefits Act.

The minimum contribution that Indalex Limited has to make to the plan in 2008, 2009
and 2010 are estimated to be $897,000, $18,000 and $18,000 respectively. As a result
of the restrictions imposed by the Income Tax Act on designated plans, these are also
the estimated maximum permissible contributions to the plan. Additional details are
provided in Section 6 of this report.

The minimum contribution requirements based on this report exceed the minimum

contribution requirements recommended in the previous actuariai valuation. Upon filing
this report, Indalex Limited must contribute the excess, if any, of the contributions

Mercer (Canada) Limited 3
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recommended in this report over contributions actually made in respect of the period
following January 1, 2008. This contribution, along with an allowance for interest, is due
no later than 60 days following the date this report is filed.

The plan is not fully funded on a wind-up basis. Even if Indalex Limited contributes in
accordance with the funding requirements described in this valuation report, the assets
of the plan may be less than the liabilities of the plan upon wind-up. Emerging
experience, including the growth of wind-up liabilities compared to the plan’s assets
(including future contributions and investment returns), will also affect the wind-up
funded position of the plan.

At the time of the last filed valuation as at January 1, 2005, the plan had two participating
employers, namely, Indal Technologies Inc (“ITI") and Indalex Limited. A partial wind-up
of the plan was declared effective March 1, 2005 in respect of all current and former ITl
employees. This partial wind-up was approved by the Financial Services Commission of
Ontario (“FSCO”), and all the benefits of the affected members were settled, in 2006.

This valuation reflects the provisions of the plan as at January 1, 2008. The plan was
amended effective September 1, 2005 to close the plan to new entrants. A summary of
the plan provisions is provided in Appendix D.

The going-concern valuation assumptions have been updated to reflect market
conditions at the valuation date. These assumption changes increased the liabilities by
$873,600 and the employer current service cost by $4,000 and are described in more
detail in Appendix B.

Currently, there is no allowance for administrative expense in the investment return
assumption on a going concern basis, nor is there any explicit loading to the going-
concern normal cost. Including a provision for administrative expense would worsen the
financial position of the plan; however, this would not have any impact on the
contribution requirement due to the funding restrictions applicable to designated plans.

The solvency and wind-up assumptions have also been updated to reflect market
conditions at the valuation date.

The assumptions used for purposes of this valuation are described in Appendix B. All
assumptions made for the purposes of the valuation were reasonable at the time the
valuation was prepared.

A new Canadian Institute of Actuaries Standard of Practice for Determining Pension
Commuted Values (“CIA Standard”) became effective on February 1, 2005. The new CIA
Standard changes the assumptions to be used to value the solvency and wind-up
liabilities for benefits assumed.to be settled through a lump sum transfer and for other
benefits for which this basis has been used as a proxy to the cost of purchasing
annuities. The financial impact of the new CIA Standard has been reflected in this
actuarial valuation.

Mercer (Canada) Limited 4

117




Retirement Plan for the Executive Employees of Indalex Report on the Actuarial Valuation for Funding
Limited and Associated Companies Purposes as at January 1, 2008 1 ]_ 8

This report has been prepared on the assumption that all of the assets in the pension
fund are available to meet all of the claims on the pension plan. We are not in a position
to assess the impact that the Ontario Court of Appeal’s decision in Aegon Canada Inc.
and Transamerica Life Canada versus ING Canada Inc. or similar decisions in other
jurisdictions might have on the validity of this assumption.

On July 29, 2004, the Supreme Court of Canada dismissed the appeal in Monsanto
Canada Inc. versus Superintendent of Financial Services (“Monsanto”), thereby
upholding the requirement to distribute surplus on partial plan wind-ups under The
Pension Benefits Act (Ontario). The decision has retroactive application. We are
unaware of any partial plan wind-up having been declared in respect of the plan where
Monsanto may apply. In preparing this actuarial valuation, we have assumed that all plan
assets are available to cover the plan liabilities presented in this report. The subsequent
declaration of a partial wind-up of the plan where Monsanto may apply in respect of a
past event, or disclosure of an existing past partial wind-up, could cause an additional
claim on plan assets, the consequences of which would be addressed in a subsequent
report. We note the discretionary nature of the power of the reguiatory authorities to
declare partial wind-ups and the lack of clarity with respect to the retroactive scope of
that power. We are making no representation as to whether the regulatory authorities
might declare a partial wind-up in respect of other events in the plan’s history.

Since the valuation date there have been some fluctuations in the financial markets and
movements in long term interest rates. We have reflected the financial position of the
plan as of the valuation date (i.e. January 1, 2008) and have not taken into account any
experience after the valuation date. After checking with representatives of Indalex
Limited, to the best of our knowledge, there have been no other evenis subsequent to
the valuation date which, in our opinion, would have a material impact on the results of
the valuation.

This report has been prepared, and our opinions given, in accordance with accepted
actuarial practice. It has also been prepared in accordance with the funding and solvency
standards set by the Pension Benefits Act (Ontario) and in accordance with the Income
Tax Act.

The information contained in this report was prepared for Indalex Limited for its internal
use and for filing with the Financial Services Commission of Ontario (“FSCQO") and with
the Canada Revenue Agency (“CRA"), in connection with our actuarial valuation of the
plan. This report is not intended or necessarily suitable for other purposes.

This report will be filed with FSCO and CRA.

Mercer (Canada) Limited 5
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Respectfully submitted,

Y4 Lo

Hrvoje Lakota Wendy W.Y. Lo
Fellow of the Society of Actuaries Fellow of the Society of Actuaries
Fellow of the Canadian Institute of Actuaries Fellow of the Canadian institute of Actuaries

Date Date

Retirement Plan for the Executive Employees of Indalex Limited and Associated
Companies

Registration number with the Financial Services Commission of Ontario and with the Canada
Revenue Agency: 0455626
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Financial Position of the Plan

Report on the Actuarial Valuation for Funding
Purposes as at January 1, 2008

Valuation Results — Going-Concern Basis
When conducting a valuation on a going-concern basis, we determine the relationship

between the respective values of assets and accumulated benefits, assuming the plan

will be maintained indefinitely.

Financial Position

The results of the valuation as at January 1, 2008, in comparison with those of the

previous valuation as at January 1, 2005, are summarised as follows:

Financial Position — Going-Concern Basis

01.01.2008 01.01.2005

Market value of assets $4,837,300 $7,190,500
Actuarial liability

Present value of accrued benefits for:

= Active membef‘s $521,200 $2,573,600
= Transferred members with frozen service $44,800 $889,800
= Deferred pensioners $812,300 $410,400
=  Pensioners and beneficiaries $5,994,100 $4,938,700
Total liability $7,372,400 $8,812,500

Funding excess (shortfall) (A)

Present value of existing going-concern unfunded
liability special payments (B)

Going-concern unfunded liability created at this
valuation = max{0, -(A + B)]

($2,535,100)

$1,258,300

$1,276,800

($1,622,000)

$0

$1,622,000

Mercer (Canada) Limited
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Limited and Associated Companies

Reconciliation of Financial Position

Purposes as at January 1, 2008

The plan’s financial position, a funding shortfall of $2,535,100 as at January 1, 2008, is
reconciled with its previous position, a funding shortfall of $1,622,000 as at January 1,

2005, as follows:

Recongciliation of Financial Position

Funding excess (shortfall) as at 01.01.2005

Interest on funding excess (shortfall) at 6.00% per year to 01.01.2008

Impact of the plan’s partial wind-up at March 1, 2005

= Gain/(Loss) at the time of partial wind-up

= Experience between the partial wind-up date and the date of
settlement

‘Employer contributions

= Employer contributions to fully fund the deficiency of the partial
wind-up at March 1, 2005

= Other special payments

= Impact of maximum contribution limits for designated plans

Net investment return less than expected
Impact of changes in actuarial assumptions
Demogaphic experience

= Mortality experience

= Termination experience

» Retirement experience

Data Corrections and impact of other elements of gains and losses

Funding excess (shortfall) as at 01.01.2008

($312,800)

$600

($312,200)

$417,400

$533,800
($18,700)

$932,500

$282,400
($196,600)
($76,300)

$9,500

($1,622,000)
($309,800)

($312,200)

$932,500
($12,500)
($873,600)

$9,500
($347,000)
($2,535,100)

Mercer (Canada) Limited
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Valuation Results — Solvency Basis

Report on the Actuarial Valuation for Funding
Purposes as at January 1, 2008

When conducting a solvency valuation, we determine the relationship between the
respective values of the plan’s assets and its fiabilities on a solvency basis, determined
in accordance with the Ontario Pension Benefits Act. The values of the plan’s assets and
liabilities on a solvency basis are related to the corresponding values calculated as
though the plan were wound up and settled on the valuation date.

The solvency liabilities do not include any value for potential benefits related to projected
earning increases following the valuation date. This is consistent with the assumption
that the employment of all active members terminated on the valuation date. We have
included the value of all other benefits that may be recognized upon the circumstances

of the postulated plan wind-up.

Financial Position on a Solvency Basis

The plan’s solvency position as at January 1, 2008, in comparison with that of the
previous valuation as at January 1, 2005, is determined as follows:

Solvency Position

01.01.2008 01.01.2005
Market value of assets $4,837,300 $7,190,500
Termination expense provision ($65,000) ($75,000)
Solvency assets (1) $4,772,300 $7,115,500
Present value of special payments for the next 5 years $1,813,600 $715,200
Adjusted solvency assets $6,685,900 $7,830,700
Actuarial liability
Present value of accrued benefits for:
=  Active members $563,600 $2,980,000
= Transferred members with frozen service $41,900 $1,066,900
» Deferred pensioners $847,500 $456,500
=  Pensioners and beneficiaries $6,315,700 $5,413,600
Solvency Liabilities (2)  $7,768,700 $9,917,000
Solvency excess (deficiency) created as at the valuation date ($1,082,800) ($2,086,300)
61% 72%

Transfer ratio = (1) + (2)

Mercer (Canada) Limited
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Retirement Plan for the Executive Employees of Indalex
Purposes as at January 1, 2008

Limited and Associated Companies

Payment of Benefits

Since the transfer ratio is less than one, the plan administrator should ensure that the
monthly special payments are sufficient to meet the requirements of the Ontario Pension
Benefits Act to allow for the full payment of benefits. Otherwise, the plan administrator
should take the actions prescribed by the Act.

Financial Position on a Wind-Up Basis

The plan's hypothetical wind-up position as of January 1, 2008, in comparison with that
of the previous valuation as at January 1, 2005, assuming circumstances producing the
maximum wind-up liabilities on the valuation date, is determined as follows:

Wind-Up Position

01.01.2008 01.01.2005
Market value of assets $4,837,300 $7,190,500
Termination expense provision ($65,000) ($75,000)
Wind-up assets $4,772,300 $7,115,500
Present value of accrued benefits for:
= Active members $563,600 $2,980,000
= Transferred members with frozen service $41,900 $1,066,900
*» Deferred pensioners $847,500 $456,500
»  Pensioners and beneficiaries $6,315,700 $5,413,600
Total wind-up liability $7,768,700 $9,917,000
Wind-up excess (deficiency) ($2,801,500)

($2,996,400)

Impact of plan Wind Up

In our opinion, the value of the plan’s assets would be less than its actuarial liabilities if
the plan were to be wound up on the valuation date.

Specifically, actuarial liabilities would exceed the market value of plan assets by
$2,996,400. This calculation includes a provision for termination expenses that might be
payable from the pension fund.

Pension Benefits Guarantee Fund (PBGF) Assessment

Since this plan is a designated plan under the Income Tax Act, no PBGF assessment is
payable.

Mercer (Canada) Limited 10
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4

Funding Requirements

Current Service Cost - Going-Concern Basis

The estimated value of the benefits that will accrue on behalf of the active and disabled
members during 2008, in comparison with the corresponding value determined in the
previous valuation as at January 1, 2005, is summarised below:

Employer’s Current Service Cost for 2008

2008 2005
Total current service cost (per annum) $28,800 $131,000
Estimated pensionable earnings $115,000 $1,468,200
Employer’s current service cost expressed as a
percentage of members' pensionable earnings 25.0% 8.9%

An analysis of the changes in the employer’s current service cost follows:

Changes in Employer’s Current Service Cost

Employer’s current service cost as at 01.01.2005 8.9%
Demographic changes 12.7%
Changes in assumptions and methods 3.4%
Employer’s current service cost as at 01.01.2008 25.0%

Mercer (Canada) Limited
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Special Payments

Going-Concern Basis

Before considering the maximum funding restrictions imposed by the Income Tax Act,
the present value of the unfunded liability monthly special payment determined in the
previous valuation, is as follows:

Present Value of Monthly Special Payments
Determined as at January 1, 2005

Present Value

Current of Remaining
Type of Effective Special Last Payments as
Deficit Date Payment Payment at Jan 1, 2008
Unfunded liability  January 1, 2005 $11,508 December 31, 2019 $1,258,300
Total $11,508 $1,258,300

Due to the experience loss arising since the previous valuation, a new going-concern
unfunded liability of $1,276,800 was created as at January 1, 2008.

In accordance with the Ontario Pension Benefits Act, this going-concern unfunded
liability should be amortized over a period not exceeding 15 years. As such, before
taking into account the maximum funding restrictions imposed by the Income Tax Act,
special payments should be increased by $9,960 per month, until December 31, 2022 to
amortize this going-concern unfunded liability.

Solvency Basis

In accordance with the Ontario Pension Benefits Act, each solvency deficiency should be
eliminated by special payments within five years of the respective effective date. Before
considering the maximum funding restriction imposed by the Income Tax Act, the
present values as at January 1, 2008 of the special payments established to eliminate
the solvency deficiencies are as follows:

Present Value of Existing Monthly Special Payments

Present Value
of Remaining

Type of Effective Special Last Payments as
Deficit Date Payment Payment at Jan 1, 2008
Unfunded liability January 1, 2005 $11,508 December 31, 2019 $623,000
Unfunded liability January 1, 2008 $9,960 December 31, 2022 $539,300
Solvency deficiency  January 1, 2005 $32,667 December 31, 2009 $751,300
Total $54,135 $1,913,600

Mercer (Canada) Limited ) 12
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Limited and Associated Companies

Since there is a new solvency deficiency created as at January 1, 2008, before
considering the maximum funding restriction imposed by the Income Tax Act, the Ontario
Pension Benefits Act would require special payments to be increased by $20,001 per
month until December 31, 2012 to eliminate this new solvency deficiency.

Total Special Payments

Before considering the maximum funding restrictions imposed by the Income Tax Act,

the following table summarizes the minimum monthly special payments that would have

Report on the Actuarial Valuation for Funding
Purposes as at January 1, 2008

to be made to the plan to eliminate the going-concern unfunded liability and the solvency
deficiency as at January 1, 2008, within the periods prescribed by the Ontario Pension

Benefits Act.

Minimum Monthly Special Payments

Type of Deficit

Effective Date

Special Payment

Last Payment

Unfunded liability January 1, 2005 $11,508 December 31, 2019

Unfunded liability January 1, 2008 $9,960 December 31, 2022

Sdlvency deficiency January 1, 2005 $32,667 December 31, 2009

Solvency deficiency January 1, 2008 $20,001 December 31, 2012
Total $74,136

Mercer (Canada) Limited
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Maximum Funding Valuation

Report on the Actuarial Valuation for Funding

Purposes as at January 1, 2008

This plan is a designated plan under the Income Tax Act. For a designated plan, the
Income Tax Act imposes an additional restriction on the maximum permissible tax-
deductible contribution that can be made. The assumptions and methodology used to
determine the plan liabilities and current service cost under this maximum funding
valuation basis are prescribed in Section 8515 of the Income Tax Regulations.

Financial Position

The results of the maximum funding valuation as at January 1, 2008, in comparison with
those of the previous valuation as at January 1, 2005, are summarised below:

01.01.2008 01.01.2005
Actuarial value of assets $4,837,300 $7,190,500
Actuarial liability
Present value of accrued benefits for:
*  Active members $325,900 $2,221,200
»  Transferred members with frozen service $17,100 $622,600
» Deferred pensioners $607,800 $417,600
= Pensioners and beneficiaries $4,765,500 $4,437,200
Total liability $5,716,300 $7,699,300
Funding excess (unfunded liability) ($879,000) ($508,800) .

Mercer (Canada) Limited

14

127




Retirement Plan for the Executive Employees of Indalex Report on the Actuarial Valuation for Funding 1 2 8
Limited and Associated Companies Purposes as at January 1, 2008

Current Service Cost

On a maximum funding valuation basis, the annualized current service cost of the plan in
2008 is $18,000, or 15.7% of the members’ estimated pensionable eamings. The 2008
current service cost on a maximum funding valuation basis, in comparison with the
corresponding values determined in the previous valuation as at January 1, 2005, is as
follows:

2008 2005
Total current service cost (annualized) $18,000 $112,100
Monthly current service cost $1,500 $9,342
Estimated pensionable earnings during the year $115,000 $1,468,200
Employer’s current service cost expressed as a percentage

of members’ pensionable earnings 15.7% 7.6%

Mercer (Canada) Limited 15
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6

Minimum and Maximum Employer Contributions

Since this plan is a designated plan, special rules for designated plans prescribed in
Section 8515 of Regulations to the Income Tax Act impose restrictions on the maximum

Purposes as at January 1, 2008

tax-deductible contributions that can be made to the plan. Effectively, the maximum tax-

deductible contribution that can be made to the plan is limited to the sum of the current

service cost and the funding deficiency based on the maximum funding valuation results

outlined in Section 5 of this report.

Taking into account these restrictions, the minimum and maximum required contributions

to the plan are as described on the following pages.

Mercer (Canada) Limited
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Minimum and Maximum Contributions

The current service cost on the maximum funding valuation basis is less than on a going-
concern basis, and the plan has a smaller deficiency on a maximum funding valuation
basis than on either the going-concern or the solvency basis. As a result, the maximum
tax-deductible contributions allowed under the Income Tax Act are as follows:

Indalex Limited — Maximum Employer Contributions

Current service cost:
15.7% of members’ pensionable earnings

Special payments for unfunded liability and solvency:
A total contribution of $879,000 (i.e. the maximum funding valuation deficiency).

As such, the estimated minimum required and maximum permitted annual contributions
over the next three years are outlined in the following table:

Minimum Maximum
Employer Employer
Contribution  Contribution

Current service cost” $18,000 $18,000
2008 Special payments 879,000 879,000
Total $897,000 $897,000
Current service cost* $18,000 $18,000
2009 Special payments 0 0
Total $18,000 $18,000
Current service cost* $18,000 $18,000
2010 Special payments 0 0
Total $18,000 $18,000

* The only member accruing benefits under the plan is on disability. Therefore the current service cost is
projected to remain at the same level.

The minimum contribution requirements based on this report exceed the minimum
contribution requirements recommended in the previous actuarial valuation. Upon filing
this report, Indalex Limited must contribute the excess, if any, of the contributions
recommended in this report over contributions actually made in respect of the period
following January 1, 2008. This contribution, along with an allowance for interest, is due
no later than 60 days following the date this report is filed.

Mercer (Canada) Limited 17
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7

Actuarial Opinion

With respect to the Actuarial Valuation as at January 1, 2008
of the Retirement Plan for the Executive Employees of Indalex
Limited and Associated Companies
Financial Services Commission of Ontario Registration No. 0455626
Canada Revenue Agency Registration No. 0455626

Based on the results of this valuation, we hereby certify that, as at January 1, 2008,

= On a going-concern basis, Employer’s current service cost for 2008 and subsequent
years, up to the next actuarial valuation should be calculated as 25.0% of the
members’ pensionable earnings.

= On a going-concern basis, Employer’s current service cost for 2008 is estimated to
be $28,800.

= The plan would be fully funded on a going-concern basis if its assets were
augmented by $2,535,100. If this was not a designated plan, in order to comply with
the Ontario Pension Benefits Act the unfunded liability would have to be liquidated at
least equal to the amounts indicated, and for the periods set forth, below:

Monthly Unfunded Liability Special Payments

Type of Deficit Effective Date Special Payment Last Payment

Unfunded liability January 1, 2005 $11,508 December 31, 2019
Unfunded liability January 1, 2008 $9,960 December 31, 2022
Total $21,468

Mercer (Canada) Limited . 18
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= The plan would be fully funded on a solvency basis if its assets were augmented by
$2,996,400. If this was not a designated plan, in order to comply with the Ontario
Pension Benefits Act, the solvency deficiency would have to be liquidated by monthly
special payments at least equal to the amounts indicated, and for the periods set
forth, below:

Monthly Solvency Special Payments

Type of Deficit Effective Date Special Payment Last Payment
Unfunded liability January 1, 2005 $11,508 December 31, 2019
Unfunded liability January 1, 2008 $9,960 December 31, 2022
Solvency deficiency January 1, 2005 $32,667 December 31, 2009
Solvency deficiency January 1, 2008 $20,001 December 31, 2012

Total $74,136

= The solvency liabilities used to determine the solvency status of the plan do not

include any benefit related to projected eamnings increases following the valuation
date.

= Since this plan is a designated plan, special rules for designated plans prescribed in
Section 8515 of Regulations to the Income Tax Act impose a restriction on the
maximum tax-deductible contributions that can be made to the plan. As a result of
these restrictions, the maximum permitted contributions to the plan are as follows:

Maximum Employer Contributions

For current service: 15.7% of members’ pensionable earnings
(estimated to be $1,500 per month
in each year of 2008, 2009 and 2010)

Special payments for unfunded liability and solvency:
A total contribution of $879,000

= Since this plan-is a designated plan under the Ontario Pension Benefits Act, no
PBGF assessment is payable.

= The transfer ratio of the plan is 61%. The Prior Year Credit Balance on January 1,
2008 is $0.

Mercer (Canada) Limited 19
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= |n our opinion,

Purposes as at January 1, 2008

— the data on which the valuation is based are sufficient and reliable for the

purposes of the valuation,

— the assumptions are, in aggregate, appropriate for the purposes of determining
the funded status of the plan as at January 1, 2008 on going-concern and
solvency bases, in the absence of the maximum funding rules,

— the methods employed in the valuation are appropriate for the purposes of
determining the funded status of the plan as at January 1, 2008 on going-concern
and solvency bases, in the absence of the maximum funding rules, and

— the assumptions and the methods employed in the valuation for the purposes of
determining the funded status of the plan as at January 1, 2008 on Maximum
Funding Valuation basis are those prescribed by the Income Tax Act Section

8515.

= This report has been prepared, and our opinions given, in accordance with accepted
actuarial practice. It has also been prepared in accordance with the funding and
solvency standards set by the Ontario Pension Benefits Act and the Income Tax Act.

= All assumptions made for the purposes of the valuation were reasonable at the time

the valuation was prepared.

Vit /K

Hrvoje Lakota
Fellow of the Society of Actuaries
Fellow of the Canadian Institute of Actuaries

Loy

(o

Date

Mercer (Canada) Limited

Wendy W.Y. Lo
Fellow of the Society of Actuaries
Fellow of the Canadian Institute of Actuaties

Sest 24, o%

Date
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Appendix A

Plan Assets

Sources of Plan Asset Data

The pension fund is held in trust by CIBC Mellon and is invested in accordance with the
investment policy by McLean Budden.

We have relied upon fund statements prepared by CIBC Méllon, for the period from
January 1, 2005 to January 1, 2008.

Reconciliation of Plan Assets

The pension fund transactions for the period from January 1, 2005 to January 1, 2008
are summarised as follows:
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Reconciliation of Plan Assets (Market Value)

2005 2006 2007
January 1 $7,174,365 $7,537,088 $5,776,820
PLUS
Company’s contributions $0 $1,009,532" $7,700
Investment income $13 $197,784 $268,312
Ngt realized and unrealized capital $908,139 $208,885 ($277,394)
gains/(losses)

$908,152 $1,506,201 ($1,382)
LESS
Pensions paid $422,750 $423,456 $384,055
Lump-sum refunds $0 $864,033° $465,069
Benefit payments in respect of the
March 1, 2005 partial wind-up $0 $1,840,825 $0
Administration fees $122,679 $138,155 $89,673

$545,429 - $3,266,469 $938,797
December 31 $7.537,088 $5,776,820 $4,836,641

This market value of assets was adjusted to reflect in-transit contribution of $700. The
resulting market value of assets as at January 1, 2008 is $4,837,341.

We have tested the pensions paid, the lump-sum refunds and the contributions for
consistency with the membership data for the plan members who have received benefits
or made contributions. The results of these tests were satisfactory.

1 Includes the contribution to fully fund the wind-up deficiency in respect of the members affected by the
plan’s partial wind-up effective March 1, 2005.

2 Includes an adjustment of $21,405 for a payment made from an incorrect plan.
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Investment Policy

The plan administrator adopted a statement of investment policy and procedures
effective July 1, 2006. This policy is intended to provide guidelines for the manager(s) as
to the level of risk which is commensurate with the plan’s investment objectives. A
significant component of this investment policy is the asset mix.

The constraints on the asset mix, and the actual asset mix as at January 1, 2008, are
provided for information purposes:

Distribution of the Market Value of the Fund by Asset Class

Investment Policy Actual Asset Mix

Minimum Target Maximum As at 01.01.2008

Fixed Income Securities 60% 80% 100% 78.7%
Equities 15% 20% 25% 20.6%
Cash and cash equivalents N/A N/A N/A 0.7%

100% 100%

Performance of Fund Assets

The performance of fund assets, net of expenses, from January 1, 2005 to January 1,
2008 as per our calculations (which assume that the net cash flow occurred in the middie
of each month) are shown below:

Year Net Rate of Return
2005 11.3%

2006 7.1%

2007 (1.5%)

The average return on the adjusted market value, net of expenses, since the last
valuation at January 1, 2005 was 5.5% per year. This rate is less than the assumed
investment return of 6.00% by 0.5% per year.

Mercer (Canada) Limited 23



Retirement Plan for the Executive Employees of Indalex Report on the Actuarial Valuation for Funding
. Limited and Associated Companies Purposes as at January 1, 2008

Appendix B

Actuarial Methods and Assumptions

Actuarial Valuations Methods — Going-Concern Basis

Valuation of Assels
For this valuation, we used the market value of plan assets.

Valuation of Actuarial Liabilities

Over time, the real cost to the employer of a pension plan is the excess of benefits and
expenses over member contributions and investment earnings. The actuarial cost
method allocates this cost to annual time periods.

For purposes of the going-concern valuation, we have continued to use the projected
unit credit actuarial cost method. Under this method, we determine the actuarial present
value of benefits accrued in respect of service prior to the valuation date, including

ancillary benefits, based on projected final average earnings. This is referred to as the
actuarial liability.

The funding excess or funding shortfall, as the case may be, is the difference between
the actuarial value of assets and the actuarial liability. An unfunded liability will be
amortised over no more than 15 years through special payments as required under the
Ontario Pension Benefits Act. A funding excess may, from an actuarial standpoint, be
applied immediately to reduce required employer current service contributions unless
precluded by the terms of the plan or by legislation.

This actuarial funding method produces a reasonable matching of contributions with
accruing benefits. Because benefits are recognised as they accrue, the actuarial funding
method aims at keeping the plan fully funded at all times. This promotes benefit security,
once any unfunded liabilities and solvency deficiencies have been funded.
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Current Service Cost

The current service cost is the actuarial present value of projected benefits to be paid
under the plan with respect to service during the year following the valuation date.

The employer’s current service cost has been expressed as a percentage of the
members’ pensionable earnings to provide an automatic adjustment in the event of
fluctuations in membership and/or pensionable earnings.

Under the projected unit credit actuarial cost method, the current service cost for an
individual member will increase each year as the member approaches retirement.
However, the current service cost of the entire group, expressed as a percentage of the
members’ pensionable earnings, can be expected to remain stable as long as the
average age of the group remains constant.

Employer’s Conftribution
Accordingly, the employer's contributions for this purpose are determined as follows:

Employer’s Contributions

With a funding excess With an unfunded liability
Current service cost Current service cost
MINUS PLUS
Any funding excess applied to cover the Payments to amortise any
employer's current service cost unfunded liability

Actuarial Assumptions — Going-Concern Basis

The actuarial value of benefits is based on economic and demographic assumptions. At
each valuation, we determine whether, in our opinion, the actuarial assumptions are still
appropriate for the purposes of the valuation, and we revise them if necessary.

In this valuation, we have used the same assumptions as in the previous valuation,
except as noted. Emerging experience will result in gains or losses that will be revealed
and considered in future actuarial valuations. For this valuation, we have used the
following assumptions:
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Economic Assumptions

Investment Return

We have assumed that the investment return on the actuarial value of the fund, net of
expenses charged to the fund, will average 4.9% per year over the long term. We have
based this assumption on an expected long-term return on the pension fund less an
allowance for investment expenses less a margin for adverse deviation.

Specifically,

»  We have assumed a gross rate of return of 5.8% consistent with market conditions
applicable on the valuation date, based on estimated returns for each major asset
class and the target asset mix specified in the plan’s investment policy. Additional
returns of 0.1% are assumed to be achievable due to active management .

= We have allowed for investment expenses of 0.5% per year.

= We have included a margin for adverse deviations, from all sources, of 0.5% per
year.

The previous valuation assumed an investment return of 6.0% per year.

Expenses

The assumed Investment Return reflects an implicit provision for investment
management expenses.

There is no allowance for administrative expense in the investment return assumption,
nor is there any explicit loading to the normal cost. Including a provision for
administrative expense would worsen the financial position of the plan; however, this
would not have any impact on the contribution requirement due to the funding restrictions
applicable to designated plans.

Inflation

The benefits ultimately paid depend on the level of inflation. We assumed inflation will
be 2.25% per year. This assumption reflects our best estimate of future inflation
considering the Bank of Canada’s infiation target and market expectations of long-term
inflation implied by the yields on nominal and real return bonds.

Increases in Pensionable Earnings

The benefits ultimately paid will depend on each member’s final average earnings. To
calculate the pension benefits payable upon retirement, death or termination of
employment, we have assumed the pensionable earnings will increase at 4.00% per
year after 2008.

This is based on:
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= an inflation rate of 2.25% per year,
= productivity increases of 1.00% per year, and
= merit and promotional increases of 0.75% per year.

The current merit and promotional increases component is based on our best estimate of
future merit and promotional increases considering current economic and financial
market conditions. The experience indicates that these assumptions remain appropriate.

The previous valuation had assumed an increase of 4.50% per year.

Increases in the YMPE

Since the benefits provided by the plan depend on the final average Year's Maximum
Pensionable Earnings (YMPE) under the Canada Pension plan, it is necessary to make
an assumption about increases in the YMPE for this valuation. We have assumed that
the YMPE will increase at the assumed rate of inflation of 2.25% per year plus an
allowance of 1.0% per year for the effect of real economic growth and productivity gains
in the Canadian economy, which is consistent with historical real economic growth. The
increase was applied from the 2008 level of the YMPE of $44,900.

The previous valuation had assumed an increase of 3.75% per year from the 2005 level
of $41,100. '

Increases in the Maximum Pension under the Income Tax Act

The Income Tax Act stipulates that the maximum pension that can be provided under a
registered pension plan will be increased to specified amounts in 2009, and
automatically, starting in 2010, in accordance with general increases in the average
wage.

For this valuation, we have assumed that the maximum pension payable under the plan
will increase based on the amounts specified in the Income Tax Act up to 2009, and will
increase starting in 2010 at the same rate as the YMPE of 3.25% (previously 3.75%) per
year.

Demographic Assumptions

Retirement Age

Because early retirement pensions are reduced in accordance with a formula, the
retirement age of plan members has an impact on the cost of the plan.

Retirement rates are typically developed taking into account the past experience of the
plan. However, considering the size of the plan, there is no meaningful retirement
experience appropriate for predicting the future rates of retirements. Accordingly, the
rates of retirement have been developed as our expectation of the best-estimate rates of
retirement based on the plan provisions and our experience with other similar plans.
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We have assumed that all members will retire on their 59" birthday.

Termination of Employment

No allowance has been made for termination of employment prior to retirement. This is

because the only member accruing benefits under the plan is on disability, and we have
assumed that he would continue to accrued benefits until retirement in accordance with
the plan terms.

Mortality

The actuarial value of the pension depends on the lifetime of the member.

The 1994 Uninsured Pension Mortality Table reflects the mortality experience as of 1994
for a large sample of North American pension plans. Applying projection scale AA
provides an allowance for improvements in mortality after 1994. This table is commonly
used for valuations where the membership of a plan is insufficient to assess plan specific
experience and where there is no reason to expect the mortality to differ from that of
other pension plans. Both are true for this plan.

While there is strong evidence of continuing improvement in mortality, forecasts of the
rate of future improvement are very uncertain. We have used the projection scale AA to
reflect future improvements in mortality.

We have assumed mortality rates, both before and after retirement, in accordance with
the 1994 Uninsured Pension Mortality Table with projection scale AA to reflect continuing
future improvements in mortality. According to this table, the life expectancy at age 65,
as of the valuation date, is 19.4 years for males and 21.9 years for females.

The previous valuation had assumed mortality in accordance with the Group Annuity
Mortality (GAM) Table for 1994.

Family Composition

Benefits in case of death, before and after retirement, depend on the plan member's
marital status.

For this valuation, we have assumed that 100% of plan members will have an eligible
spouse on the earlier of death or retirement, and that the male partner will be four years
older than the female partner.
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Actuarial Valuation Methods and Assumptions — Solvency and
Impact of Plan Wind-up

We have used the market value of the plan’s assets in our valuation of the plan for
solvency purposes.

To determine the solvency actuarial liability, we have valued those benefits that would be
payable if the employment of each member had been terminated and the plan were
wound up and settled on the valuation date, with all members fully vested in their
accrued benefits.

The solvency actuarial liabilities do not include any value for potential benefits related to
projected earning increases following the valuation date. This is consistent with the
assumption that the employment of all active members terminate on the valuation date.
Therefore, no assumption is required for future rates of termination of employment. We
have included the value of all other benefits that may be contingent upon the
circumstances of the postulated plan wind-up.

We have considered that members under 55 years of age on the valuation date would be
entitled to a deferred pension payable from age 65 or such earlier age for which plan
eligibility requirements have been satisfied at January 1, 2008. Members aged 55 and
over are considered to be entitled to an immediate pension, reduced in accordance with
the plan rules. We have also considered that Ontarioc members whose age plus years of
service equal at least 55 at January 1, 2008 would be entitled to a deferred pension
payable from the age that would produce the greatest value if employment were to have
continued for the purpose of determining eligibility for early retirement benefits.

Benefits are assumed to be settled through a lump sum transfer for one transferred
member who is under age 55 as at January 1, 2008. The value of the benefits accrued
on January 1, 2008 for this member is based on the assumptions described in

Section 3800 — Pension Commuted Values of the Canadian Institute of Actuaries
Standards of Practice applicable for January 1, 2008 for benefits expected to be settled
through transfer in accordance with relevant portability requirements.

Benefits of all other members are assumed to be settled through the purchase of
immediate annuities. The value of the benefits accrued on January 1, 2008, for such
members, is based on an estimate of the cost of settlement through purchase of
annuities.

We have estimated the cost of settlement through purchase of annuities in accordance
with the Canadian Institute of Actuaries Educational Note: Assumptions for Hypothetical
Wind-up and Solvency Valuations with Effective Dates Between December 31, 2007 and
December 30, 2008,
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Assumptions are as follows:

Actuarial Assumptions

Mortality: UP94 projected to year 2015

Interest rates for benefits to be 4.50% per year for the first 10 years following January 1,
settled through lump sum transfer: 2008, 5.0% per year thereafter

Interest rates for benefits to be

0,
settled through annuity purchase: 4.30% per year

Interest rates used to determine
the present value of the solvency 4.30% per year
deficiency special payments :

. . Based on actual pensionable earnings over the averaging
Final average earnings:

period
Family composition: Same as for going-concern valuation
Termination expenses: $65,000

In a solvency valuation, the accrued benefits are based on the member's final average
earnings on the valuation date; therefore, no salary projection is used. Also the
employment of each member is assumed to have terminated on the valuation date;
therefore, no assumption is required for future rates of termination of employment.

The provision for termination expenses payable from the plan’s assets is in respect of
actuarial, administration and legal expenses that would be incurred in terminating the
plan.

Because the setilement of benefits on wind-up is assumed to occur on the valuation date
and is assumed to be uncontested, the provision for termination expenses does not
include custodial, investment management, auditing, consulting and legal expenses that
would be incurred between the wind-up date and the settlement date or due to the terms
of the hypothetical wind-up being contested.

In determining the provision for termination expenses payable from the plan’s assets, we
have assumed that the plan sponsor would be solvent on the wind-up date.

In accordance with the Ontario Pension Benefits Act, we have not included a provision
for adverse deviation in the solvency and wind-up valuations.
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Appendix C

Membership Data
Analysis of Membership Data

The actuarial valuation is based on membership data as at January 1, 2008 provided by
Indalex Limited, adjusted to reflect the retirement of a transferred member who
commenced his pension in the first quarter of 2008.

We have applied tests for internal consistency, as well as for consistency with the data
used for the previous valuation. These tests were applied to membership reconciliation,
basic information (date of birth, date of hire, date of membership, gender, etc.),
pensionable earnings, credited service, contributions accumulated with interest and
pensions to retirees and other members entitled to a deferred pension. Lump sum
payments and pensions to retirees were compared with corresponding amounts reported
in financial statements. The results of these tests were satisfactory.

Plan membership data are summarised below. For comparison, we have also
summarised corresponding data from the previous valuation.
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Membership Data

01.01.2008 01.01.2005
Active or Disabled Members
= Number 1! 6
" ol iatedpensanae aminge b e yee v stasa s
e e el caGE MG VS it g 00
»  Average years of pensionable service n/a® 18.9 years
= Average age n/a® 51.0
Transferred Members with Frozen Service
= Number 1 3
*  Total annual pension n/a® $83,106
= Average annual pension n/a’ $27,702
= Average age n/a® 50.5
Deferred Pensioners
= Number 2 3
= Total annual pension n/a® $46,847
= Average annual pension n/a’ $15,616
=  Average age n/a’ 59.9
Pensioners and Survivors
=  Number : 14 13
=  Total annual lifetime pension $454,055 $420,957
*  Average annual lifetime pension $32,432 $32,381
= Average age 67.8 67.2

! Disabled member.
2 This Includes 2 disabled members.

3 Information not provided due to confidentiality issues.
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The membership movement for all categories of membership since the pfevious actuarial

valuation is as follows:

Reconciliation of Membership

14

6

Transferred
Active / NMembers - Pensioners
Disabled with Frozen Deferred and
Members Service Vested Beneficiaries Total
Total at 01.01.2005 6' 3 3 13 25
Terminations:
* Transfers/refunds (3) (3)
» Deferred pensions 1) 1
= Benefits seftled as a
result of March 1, (2) M (3)
2005 partial wind-up
Deaths (1) (1)
Retirements (1) (2) 3 -
Total at 01.01.2008 12 1 2 14 18

" includes 2 disabled members.

2 Disabled member.
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The distribution of the inactive members by age as at January 1, 2008, is summarised as
follows:
Distribution of Inactive Members
By Age Group as at 01.01.2008

Deferred Pensioners Pensioners and Survivors
Average Average

Age Number Annual Pension Number Annual Pension
50 - b4
55 - 59 1 n/a’ 1 nia'
60 - 64 1 n/a’ 1 nfa'
65 -69 - 9 $26,377
70-74 3 $42,554
75-79
80 -84

Total 2 n/a’ 14 $32,432

! Infarmation not provided due to confidentiality issues.
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Appendix D

Summary of Plan Provisions

Introduction

The Retirement Plan for the Executive Employees of Indalex Limited and Associated
Companies became effective January 1, 1983.

This valuation is based on the plan provisions in effect on January 1, 2008. The following
is a summary of the plan’s main provisions in effect on January 1, 2008. It is not
intended as a complete description of the plan.

Eligibility for Membership

Designated Executives who were members of the Prior plan on December 31, 1982
automatically became members of this plan on the effective date and were entitled to
one year of additional service if they enrolled in the Prior Plan when first eligible. Other
employees were enrolled on the first day of the month coincident with or next following
their date of employment.

Effective September 1, 2005, the plan was closed fo new entrants.

Contributions
Members are not required to contribute. Executives may have made contributions as

previous members of the Salaried Plan.
Retirement Dates

Normal Retirement Date

The normal retirement date is the first day of the month coincident with or next following
the member's 65" birthday.
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Early Retirement Date

If a member has been in the plan for at least two years, the member may choose to retire
as early as age 55.

Postponed Retirement

With Company consent, retirement may be postponed on a year by year basis but not
beyond age 69.

Retirement Benefits

Normal Retirement Pension

If a member retires on the normal retirement date, the member will be entitled to an
annual pension equal to 1.25% of the member's final average earnings up to the final
average YMPE, plus 2.0% of the member’s final average earnlngs in excess of the final
average YMPE for each year of credited service.

The final average earnings means the average of the member's earnings during the 36
consecutive months within the 120 month period preceding the member's retirement,
death or termination of continuous employment in which the highest average is attained.
The final average YMPE is determined based on the period used in the determination of
the final average earnings.

Early Retirement Pension

If a member retires early, the member will be entitled to a pension that is calculated in
the same way as for normal retirement; however, this pension will be reduced if the
member elects to commence it prior to the normal retirement date. The reduction is
determined as follows:

» If the member has attained age 60 and 20 years of continuous employment, the
pension will not be reduced.

» If the member has attained age 55 and 10 years of continuous employment, the
pension will be reduced by 1/6 of 1% for each month by which pension
commencement procedes the date on which the member would have been entitled to
an unreduced pension if his or her employment had continued.

» [f the member has attained age 55, the pension will be reduced by 0.4% for each
month by which pension commencement procedes the date on which the member
would have been entitled to an unreduced pension if his or her employment had
continued.
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Positponed Retirement Pension

If a member remains in continuous employment after the normal retirement date, the
member will receive a pension commencing on the postponed retirement date. This
pension will be calculated in the same manner as for normal retirement based on the
final average earnings, final average YMPE and pensionable service at the postponed
retirement date.

Maximum Pension

The annual pension provided under the plan cannot exceed the maximum pension
benefit permissible under the Income Tax Act in effect at the date of pension
commencement.

Survivor Benefits

Death Before Retirement

If a member dies before the normal retirement date and before any pension payment has
begun, the member’s spouse, or beneficiary if there is no spouse, will receive a lump
sum payment equal to the accumulated balance of member's required contributions to
the Prior Plan made before January 1, 1987, together with credited interest to the date of
death, plus the commuted value of the vested pension accrued after December 31,
1986.

Death After Retirement

The normal form of pension for single members is a lifetime pension guaranteed for 10
years. For members who have a spouse at the date of pension commencement, the
normal form of pension is a joint and survivor pension with 50% of the member’s benefit
continuing to the surviving spouse. The percentage continuing to a surviving spouse is
adjusted if the spouse is more than 10 years younger than the member. In that case, the
spouse's continuing pension will be reduced by 1% of the member's pension for each
complete year of age difference in excess of 10 years.

At retirement, members can elect to receive an optional form of pension based on an
actuarial equivalent basis.
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Termination Benefits

If a member’s employment terminates for reasons other than death or retirement, the
benefits payable in respect of service prior to January 1, 1987 will be as follows:

= [f a member has less than five years of continuous employment, the member will
receive a refund of the accumulated balance of his required contributions made
before January 1, 1987 to the Prior Plan with credited interest.

= |fa member has five or more years of continuous employment, the member will be
entitled to a deferred pension payable at the normal retirement date. Alternatively,
the member can elect to transfer the value of the benefit out of the plan in a lump
sum.

Benefits Accrued After December 31, 1986

If a member's employment terminates for reasons other than death or retirement, the
benefits payable in respect of service after December 31, 1986 will be as follows:

* |f a member has been a member of the plan for less than two years, the member will
receive a refund of the accumulated balance of his required contributions made after
December 31, 1986 to the Prior Plan with credited interest.

= [fa member has been a member of the plan for more than two years, the member
will be entitled to a deferred pension payable at the normal retirement date.
Alternatively, the member can elect to transfer the value of the benefit out of the plan
in a lump sum.

Mercer (Canada) Limited 38



Retirement Plan for the Executive Employees of Indalex Report on the Actuarial Valuation for Funding
Limited and Associated Companies Purposes as at January 1, 2008

Appendix E

Employer Certification

With respect to the report on the actuarial valuation of the Retirement Plan for the
Executive Employees of Indalex Limited and Associated Companies as at January 1,
2008, 1 hereby certify that, to the best of my knowledge and belief:

= a copy of the official plan documents and of all amendments made up to January 1,
2008, were provided to the actuary;

= the membership data provided to the actuary include a complete and accurate
description of every person who is entitled to benefits under the terms of the plan for
service up to January 1, 2008, and

» gll events subsequent to January 1, 2008 that may have an impact on the results of
the valuation have been communicated to the actuary.

SEPTEREER [, 2958 %% /4 2

Date 4 Signed

WESC 5, Adss

Name
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06/05(2009 0410 PM

Meant to have added -please share with youy lesuns as appropriate
Tim Stuhbs

From: Tim Stubbs
Sent: 06/05/200% 03:10 M DT
To:

subject: Update

t wanted to give vou alf a quick update on whese we are before the weekend. |know cash has been
axtremely tight this week and this has caused supply issues throughaut the netwark. This bas been
caused by one of our large commercial B&T accounts paying Iate which then limite our abliity to borrow.
This particutar example reduced our ahility to borrow this week by $2.5m.

 know these stoppages can be very disheariening to your teams and frankly m very prous of the way you
have all managed in such difficult ciroumstances.

Despite this all our plants made moneay i May - something | doubt anyene else inthe industry can claim.

The greatast advert for our business 1o would be investars has heen the way we have dealt with the host
of challenges thrown 3t us over the last 8 months. The good news is that we shoutd anly have a few more
weeks of living with the uncerainty around cash. The exciting thing is that as of wriling we have received
4 hids from parties interested in our husiness with the backing fo allow us ta get back ® daing what we're
gaod at. This is a crucial milestone towards us smerging from Chapter 1HCCAA. On the hack of this we
bakieve tiwat the banks witl be giving us refief next week and allow us fo borrow mare and get our plants
renning oplimally again.

In the mean Sme we must alt keep focussad on the job at hand - keep a tight control on costs and cash
{stilt na “nice to do's") and service our customers o the best of our ability.

As always thanks for all your hard work.
Tim
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MEMORANDUM

PRIVATE AND CONFIDENTIAL

TO: Executive Employees of Indal Limited
FROM: Marcel A. Blais
DATE: January 13, 1993

RE: SUPPLEMENTAL INCOME RETIREMENT PLAN

IN T,

160

" Concerns have been expressed by some of you regarding the security of benefits to be

provided under the Supplemental Income Retirement Plan.

This matter was raised at the last Board of Directors’ meeting,. On behalf of the Board,
you will find attached a letter from P. G. Selley, Executive Vice President, Finance and
Administration, outlining Indal Limited’s position on this matter which should answer
your concerns.

Please advise if you require" additional information.

MAB/imc
Attach.
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INDAL

Indal Limited, 4000 Weston Road, Weston, Ontario, Canada M9L2W8 Telephone: (416) 743-1400 Facsimile: (416) 746-1311

PRIVATE AND CONFIDENTIAL

January 13, 1993

Mr. K. B. Carruthers
Divisional V.P., Extrusions
President

Indalex Division

Indal Limited

5675 Kennedy Road
Mississauga, Ontario

L47Z 2H9

Dear Keith:

As you know, you are currently enrolled in the Retirement Plan for Executive Employees
of Indal Limited and Associated Companies (The Retirement Plan). In addition, upon
your termination of employment, death or retirement, you will also receive benefits from
the Supplemental Retirement Income Plan (The Supplemental Plan). This latter Plan
exists to provide the retirement income to which you would be entitled under the
Retirement Plan, were it not for the maximum limits imposed by Revenue Canada.

I am aware that concerns have been expressed regarding the security of the benefits to
be provided under The Supplemental Plan. While it is true that no fund has been
established to provide these benefits, we are absolutely committed to meeting all such
obligations as they fall due. For your information, these arrangements are not unique:
other RTZ companies have unfunded arrangements where local tax laws limit benefits
payable from tax-approved pension funds.

With particular reference to The Supplemental Plan:
- our approach is consistent with the great majority of Capadian employers;

- a full accrual for all benefits earned to date has been gstablished for accounting
purposes; C
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INDAL

- our future cash-flow commitments have been projected by our consulting
actuaries to ensure that we can anticipate the corporate payments that will be
required.

After reading this letter, if you have any further questions regarding the payment of
your Retirement Plan or Supplemental Plan benefits, please let me or Marcel Blais know.
As an executive of Indal Limited, your peace of mind with respect to your future
retirement income is important to us.

Yours sincerely,

)
/——‘—’i"\-‘-\

P. G. Selley
Executive Vice President,
Finance & Administration

PGS/imc
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Earnings Statement

' : _ _ : Canada °
INDALEX LIMITED Period Ending: 01/31/2009
5675 KENNEDY ROAD _ ‘Pay Date: 01/13/2009
® - MISSISSAUGA, ONTARIO L4Z 2H9 ) 164

KB CARRUTHERS

Exemptions/Allowances: 1270 SANDYSOMERVILLE
Federal: $10100, Tax Blocked, 30% Additional Tax ‘ DRIVE
Provincial: $8881 )

LONDON,ON N6K 5R2

Social Insurance Number: ASEENEEN

Earnings
Sup Pension

Deductions

< TEAR HERE

~ MONTREAL: =
BANQUE 'DE  MONTREAL
FIRST CANADIAN PLACE
TORONTO, ONTARIO
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Earnings Statement /D

_ ) ) Canada °® '.
" INDALEXLIMITED : Period Ending: 03/31/2009 :
5675 KENNEDY ROAD o Pay Date: '03/13/2009

® MISSISSAUGA, ONTARIO L4Z 2H9 ' o | 166

LEON KGZIEROK

Exémptio‘ns/Allowances: ' ' ' ‘ 260 HEATH ST WEST
Federal: $10100, Tax Blocked, 30% Additional Tax : an .
Provincial: $8881 » SUITE 1801

YORK,ON MSP 3L6

-Social Insurance Number: (ENIIIEING
: M[ xgqﬁw,s..‘yg\amgo ggtemm SR
? 47 .

A e S ey N A ey e

m:ﬁmrwmswum Ry

"« DETACHERICI - .- .

B Re
Royal Bank Plaza Fiaza Banqui
Toronto, Ontario Toronto, Ontarie
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Division:

Birth Date:

Hire Date:

Eniry to Plan Date:

Normal Refirement Date:

Earliest Retirement Date {(reduced pension):
Earliest Retirement Date (unreduced pensmn)
Final Average Eamings:

Pensionable Service:

Pre Legisiation Vesting Date:

Paost Legislation Vesting Date:

Name of Spouse:

Designated Beneficiary (1):

Designated Beneficiary (2):

Regisiration Number:

INDALLOY
Qclober 14, 1941
farch 1, 1977
March 1, 1877
November 1, 2006
January 1, 2001
November 1, 2001
$224,499.67
23.8385 Years
March 1, 1882
January 1, 1987
KQZIERCK, GAIL.
KOZIERCK, GAIL
N/A

455626

his personai Employee‘ Pension Statement surmmarizes the main features of your benefits under the Retirement
Plan for Executive Employees of Caradon Limited and Associaled Companies and reporis specific details of
your pesition in the Plan at December 31, 2000.

Your Estimated Retirement Benefits on Normal Retirement Date

The amount of pension you receive at age 65 will be based on your best 36 consecutive menths eamihgs prior to
retirement or termination. Your pension will be equal fo 1.25% of your Final Average Eamings up to the three year
average CPP maximum earnings of $37,300.00 plus 2.00% of the excess for each year of service.

The estimated monthly income you can expect if you retire from active service on November 1, 2006 (the first day of the
month ceincident with or next following your 65" birthday) is as foltows
From the Caradon Limited Pension Plan
From the Caradon Supplemental Plan

From the RTZ Supplemental Plan
Total Monthly Pension at age 65

This estimate assumes that you continue as a member of the Pension Plan and ihat your Fma! Average Eammgs remain
unchanged.

$4,258.45
$5,347.35

$10:41047
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Earnings Statement
. ) Canada °
INDALEXLIMITED Period Ending: 03/31/2002
5675 KENNEDY ROAD Pay Date: 03/13/2009

® MISSISSAUGA, ONTARIO L4Z 2H9

M. DEGEN
Exemptions/Allowances: y 3 ROWNTREE ROAD
Federel: $10100, Tax Blocked, 30% Additional Tax APT #2311

Provincialk: 881
rovinsial:  $8 ETOBICCOKE,ON M9V 5GS8

Social Ins arance Number: SEENEEND

Eamings .. .. iate  hours . - .. this period - yoaf to date-
Sup Pension ‘ - ' i 1,936.77

1,936.77 ’
Deductions __Statutory . ' .

Federal Tax - .581.04.

OV -

3]
— T
gt t
S Avaba— I
3]
——— Y
'—
—_— i
a
\4

« TEAR HERE

S1BAOE

witn | e @O | | NON-NEGOTIABLE

Toronto, Onterio Toronts, Ontario .



171

i SN L som ek ac ¢ bl it IR IR,

' \
Y 15 ERE s LY nforTed fo I 0
affidavit of\&lﬂ'\ﬁu
sworn before me, this 2
day of...:\)VV\—Q
M
S

ACOMMISSIONER FOR TAGNG AFFDAVITS




Meax = _g(,m o At 172

l"ll INDALEX

{.,, _/ s /
[NDALEX A DIVISION OF CARADON LIMITED 3675 Kennedy Road, Mississauga, Ontario L4Z 2H9 Tel: (905) 890-8821 Fax: (905} §90-8385

via fascimile April 25, 1994

Execupay Department, Payroll Services
Canadian Imperial Bank of Commerce
777 Bay Street

23 rd Floor

Toronto, Ontario

MSL 1A2

Attn: Ms. Grace Bolarinho

Dear Sirs: Payroll AP6
Indalex Division of Caradon Limited

Mr Max Degen, empoyee # 8 is retiring from Indalex effective April 31, 1994. The
following payroll issues arise:

1) Max's regular pay should cease. No pay is required for pay period # 5.

2) A vacation pay of $ SENER should be paid (pay period # 5).

2) A lump sum retiring allowance of $4JSll should be paid ( which should appear
on a T4A) pay period # 5.

4) A transfer to a RRSP of $73,500 should be recorded ( but not paid). Indalex
will fund this payment directly but the transfer should appear on a T4A.

5) A $645.59 monthly supplementary pension payment should commence pay
period # 5 (which should appear on a T4A).

I am unsure é.bout what deductions (Tax, CPP, UL) should be taken from the retiring
allowance and the suppelmentary pension. Please give me a call to confirm your
understanding of the above and to let me know about the required deductions.

yours truly .
Dennis A Bamber
Vice President Finance and Administration
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JUN-15-2003 08:21 . PLANTATION GOLF & COUNTRY 9414976497 P.010

Earnings :

“
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mem Earnings Statement
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; Canada ®
INDALEX LIMITED Period Ending: 02/28/2009

5675 KENNEDY ROAD Pay Date: 02/13/2000 -

MISSISSAUGA, ONTARIO L4Z 2H9 .

| " BERTRAM MCBRIDE

Exemptions/Allowances: ’ 568 KHYBER LANE
Federal  $101j00, Tax Blocked, 30% Additional Tax
Provinciat: 6881 VENICE, FL 34293

Social Insurance Number:
LARSARNATRteL thoums . . Sthis tperiod.
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JUN-15-2009 08:20 PLANTATION GOLF & COUNTRY 9414976497 P.002

SUPPLEMENTAL RETIREMENT PLAN FOR EXECUTIVE EMPLOYEES OF
| INDALEX LIMITED
AND ASSOGIATED GOMPANIES

STATEMENT AND ELECTION OF BENEFITS ON RETIREMENT

Member's Name: Bertraim McBride
Social Insurance Number:
Date of Birth: ' February 20, 1948

' Date of Employment: September 6, 1966
Plan Membership Date: * July 1, 1989
Date of Transfer to the U.S.. July 1, 1989
Normal Retirement Date: pMarch 1, 2013
Actual Retirement Date: March 1, 20Q8
Member’s Spouse: Reena McBride
Spouse's Date of Birth: December 28, 1948
Beneficiary: December 28, 1948

Province of Employment Prior 0 Transfer to the U.S.: Ontaﬁo_

This statement advises you of the amount of your monthly pension benefit and the véﬁbhs forms of
yment available to you. Please read fhe information carefully and compiete this form where
indicated below. . : ,

BENEFIT ENTITLEMENT

You have eamed a pension benefit of $1,914.00 per month commencing on March 1, 2008,

payable for your lifetime.  On your death, 50% of this amount will be payable to your spouse
for her lifatime. ’

PAGE 2114* RCVD AT 1510612008 8:15:47 AM [Eastem Daylight Time]* SVR:KMFAX1/1* DNIS:2874 * CSID:0414976497 * DURATION {nm-<s}:03-49
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OPTIONAL FORMS. OF PENSION
The options available to you are described below.

Optlon 1: Single Life Pension

Under this option you will receive a pension of $2,649.85 per month payable for your lifetime
and ceasing on your death.

Option 2: Single Life Pension - Guaranteed 60 Months

Under this option you will receive a pension of $2,603.45 per month payable for your lifetime. If
you should die within 60 months of your pension commencement date, payments will continue
to your beneficiary for the balance of the 60 month guarantee period.

Option 3: Single Life Pension - Guaranteed 120 Months

Under this option you will receive a pension of $2,450.83 per month payable for your lifetime. If
you should die within 120 months of your pension commencement date, payments will
‘continue to your beneficiary for the balance of the 120 month guarantee period.

‘Option 4: Single Life Pension - Guaranteed 180 Months

.Under this option you will receive a pension of $2,200.92 per month payable for your lifetime. )
you should die within 180 months of your pension commencement date, payments will
continue 1o your beneficiary for the balance of the 180 month guarantee period.

Option 5: Joint and Survivor Pension Continuing In the Same Amount

Under this option you will receive a pension of $1,596.89 per month payable for your lifetime;
after your death your spouse will continue t0 receive a monthly pension of $1,596.89 for her
lifetime.

Option 6: Joint and Survivor Pension Reducing to 60% on Member Death

Under this opfion you will reneivg a pension of $1,781.90 per month payabie for your hifetime;

after your death your spouse will continue to receive a monthly pension of $1,069.14 for her
lifetime. '

Option 7: Joint and Survivor Pension Reducing to 50% on Member Death
Under this option you will receive a pension of $1.914.00 per month payable for your lifeime;
after your death your spouse will confinue to receive a monthly pension of $957.00 for her
lifetime.

X Option 8: Joint and Survivor Pension Reducing to 60% on First Death
Under this option you will receive a pension of $2,082.62 per month payable uniil the earliet of

your death or the; death of your spouse; after your death or the death of your spouse, the
survivor will continue to receive a monthly pension of $1,249.75 for his/her lifetime.

PAGE 3/14* RCVD AT 13/06/2009 8:13:47 AM [Eastern Daylight Time] * SVR:KMFAX1/1* DNIS:2874 * CSID: 9414976497 * DURATION (mm-s):03-19
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ELECTION OF PENSION BENEFITS AND RETIREMENT OPTION
(to be completed by member)

j : Option o _ which is called
1. _ Bertram . McBride, _hereby elecg. P - ich b et the

2 (TO BE COMPLETED by member if applicable)

K “Vedo, whois w ot e
1 hereby confirm W e:,-z.\'zc. \\.‘\) . w my RaianaR)

i i i i joint annuitant (if | elect a
as my beneficiary (if 1 elect a single life guarantee option) or oy join
joint gnd survivar option) o receive any death benefits under the plan.

. : — e
Gy T A=

j re of Member

Qj/ll/’ZGD@ La\-'_r-wf\\/e.b'\'auav-‘

Date / 7 Name of Witness (Please print)
Please provide, along with-the completed options, a copy of your birth certificate and your
spouse’s birth certificate.
A Waiver of Joint and Survivor Pension form is not required under any option that you elact
under this plan.
con 20 winal i 2008 MCHIoe. 200

PAGE 4/14 RCVD AT 1510612009 8:15:47 AM [Eastern Daylight Time] * SVR:KMFAX1/1? DNIS:2874* CSID:414976497 * DURATION {mm-ss):03-19
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K RETIREMENT PLAN FOR EXECUTIVE EMPLOYEES OF INDALEX LIMITED AND _

PLANTATION GOLF & COUNTRY

9414976497 P. 005

| | ASSOCIATED COMPANIES

Registration Number: 0455626

STATEMENT AND ELECTION OF BENEFITS ON RETIREMENT

i
|
Member's Name: ' | i
|

Bertram McBride

Social insurance Number: _
Date of Birth: b February 20, 1948

~ Date of Employment: ¢ September 6, 1966
Pian Membership Datet ? July 1, 1969
Date of Transferto theU.S.: | | July 1, 195889
Normal Retirement Date: | March 1, 2013
Actual Retirement Date: ! March 1, 2008
Members Spouge: : Reena McBride
SpousesDateomehu I December 28, 1948
Beneficiary: Reena McBride
menoeofEmp!oymentPﬁormnamfertomeUS Ontario

This statement advnsa you of the amount of your monthly pension benefit and the vanous forms of

payment available to you Pieasie read the information carefully and complete thlS form where.

indicated below. % ;
: BENEFH" ENTlTLEMENT i

You have eamed a pension beneﬁtof$5.83333 per month commencing on March 1, 2008,
! payable for your Ifetime. On your death, 50% of this amount will be payable to your spouse for
' her lifetime. - ' .

PENSION PAYMENT counmous

. you haveaspousewhenywrpensmn payments commence, ympensmnwmbepald ina
IJom't and - Survivor| form. Under the Joint and Survivor form, you will receive an actuanally
 reduced monthly penmon and|after either your death or the death of your spouse, the survivor
| will receive a pension payable for histher lifehme of at least 60% of the amount bemg paid

tﬁﬁbﬂeﬂ“3d68ﬂ1 i

Ifyouandyourspousedonotwshtohaveyourpensmnpa:d:nmeJmntaMSwvorfom or
' ffyou wsshwprowdeforoonhnuahonoﬂessmanmeetoywspwse the attached "Waiver of
| Joint and Sumvor muist be com and ety with this form.

i
|

|
l
|

l
|
l

PAGE 5/14 * RCVD AT 1510612000 8:153:47 AM [Eastem Daylight Tlme] SVR'KMFAX1/1* DNIS:2874* CSID:9414976497 * DURATION (mm-56):0349
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Earnings Statement

. Canada ®
i ing: 02/28/2009
INDALEX LIMITED l;enogaiqdmg 02;1 3;2 o - !L’-
5675 KENNEDY ROAD ay .
® MISSISSAUGA, ONTARIO L4Z 2H9
NEIL FRASER
E Al cas: 715 LAKE PLACID SE
x;':gt;::l's/ o;v‘laﬂr;oo. Tax Blocked, 30% Additional Tax CALGARY, AB T2J 4B9
Provincial; $18775 : B o
' o Q70- 652
Soclal Insurance Number:- . 3
i . to date .
Earnings rate  houra this period  -ysar 7£ / W
Sup Pension TE.601.46 PE Fralet @& 7€ (477}
Grosw - Pay - o R faon: Y. 5,601.46
Statutory Herrnemsr DavE
Deductions atu . d y _
Federal Tax -840.22 1,680 .44 . /9“/5: ?q .
R e g™ . . .. . ;
Depsit -1,960.51 5/Wgﬁ-3— A 27 38’
— ‘2
fany
el é
e i
a
v
£ UFATE I,

W, @O | NON-NEGOTIABLE

TORONTO, CNTARIO

PAGE 213 RCVD AT 1410612000 1:27:05 PH [Eastern Daylight Time] * SVR:KMFAX1/0* DNIS:2874 * CSID: * DURATION (mm-s):02:50



182

( I
This Is Exhibit Q\

affidavit of... u% 6 m

{ sworn before me, this Q ’>)

Oay ofJ\M\Q 20.. Oa\ . ]

referred to ln m-




183
WILLIAM M.

MERCER

Direct (41 é) 868-7975

Private and Confidential

October 25, 1999

Mr. Neil Fraser

715 Lake Placid Drive SE

Caligary, AB

T2) 4B9

Dear Neil:

Re: Retirement Plan for Executive Employees of Caradon Limited and
Associated Companies (the "Plan")

Supplemental Retirement Plan for Executive Employees of Caradon
Limited and Associated Companies (the "Supplemental Plan™)

Enclosed are copies of the Statement and Election of Benefits on Retirement forms
(in duplicate) regarding the alternative forms of benefit payable on your early
retirernent from the above-named retirement plans.

Your total normal retirement pension is $4,981.50 per menth payable at age 65.

Your combined early retirement monthly pensions of $4,616.19 payable from the
Caradon plans at January 1, 2000 are calculated based on an early retirement
reduction of 7 1/3% (i.e., 92 2/3% of your normal retirement pension as a result of a
1/6% reduction for each month that early retirement precedes an age 65 retirement
date). The early retirement optional forms of pension are calculated on an actuarial
equivalent basis to your early retirement pension based on the Joint and Survivor
Pension Reducing to 50% on the Member's Death.

Your monthly pension options as at January 1, 2030 are described beiow:

Monthily
Monthiy Pension nader
Pension the Total
under the Supplemental  Monthly
Eorm of Pension Plan ¥lan Pension
Joint & Survivor 50% (reduced upon member death) $1,722.22 $2,893.457 $4,616.19
Joint & Survivor 60% (reduced upon first death) $1,722.22 $2,920.71 §4,642.93
__Joint & Survivor 60% (reduced upon member death) $1,722.22 $2,800.73 $4,522.95 »
Joint & Survivor 1000 $1,52018 $2,504.63 $4,184.81
Life Only ' $1,722.22 $3,424.52 $5,146.74
Life Guaranieed 5 years $1,72222 $3,367.46 $5,089.68
Life Guaranteed 10 years $1,722.22 $3,209.43 $4,921.65
Life Guaranteed 15 years $1.722.22 $2,985.1% $4,707.33

Vhiitiam M. Mercer Limited Tel 415 888 2000
2CE Prace. 161 Bay Street, P.O. Box 501
Toronto, Ontario M5J 285
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WILLIAM M.

October 25, 1999
Page 2
Please note that you must elect the same option under both plans.

Once you have made your election, please forward the completed forms to my
attention. If you have any questions, please do not hesitate to contact me.

Sincerely yours,

UM

Dave Proctor, FS.A., F.C1A.

/hmb

Enclosures

Copies to:  Mr. Robert Leckie, Caradon Inc.

Mr. Kelvin Cheng, William M. Mercer Limited
Ms. Nancy DeKleyn, William M. Mercer Limite
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SUPPLEMENTAL RETIREMENT PLAN FOR EXECUTIVE EMPLOYEES OF CARADON LIMITED g l
AND ASSOCIATED COMPANIES

STATEMENT AND ELECTION OF BENEFITS ON RETIREMENT

Member's Name: -~ .. - . " NeillFraser -~ - - -
‘Division: : Co ~Caradon Windows.and Doors
Social Insurance Number: ) ' :
Date of Birth: _ August 27, 1938

Date of Employment: September 1, 1987

Plan Membership Date: ' September 1, 1987

Normal Retirement Date: September 1, 2003

Actual Retirement Date: ! January 1, 2000

Credited Service at Actual Retirement Date: 14.0000 Years

Final Average Earnings: - $228,030.56

Final Average Yearly Maximum Pensionable Earnings: - $38,766.67 .

Member's Spouse: : . Freda Fraser

Spouse's Date of Birth: . May 6, 1940

Beneficiary: Freda Fraser

Province: : : Alberta

ot

This statement advises you of the amount of your monthly pension benefit and the various forms of
payment available to you. Please read the information carefully and complete this form where
indicated below. ' ‘ . :

BENEFIT ENTITLEMENT
You have earned a pension benefit of $2,893.97 per month cor'nme.nc:ihg on Januaryl, 2000,

payable for your lifetime. On your death, 50% of this amount will be payable to your spouse-
for her lifetime. ‘ ’
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OPTIONAL FORMS OF PENSION
The opticns available to you are described below.

Option 1: Single Life Pension

Under this option you will receive a pension of $3,424,52 per month payable for your lifetime
and ceasing on your death. : : :

Option.Z: Single Life Pension - Guaranteed 60 Months

Under this option you will receive a pension of $3,367.46 per month payable for your lifetime.
If you should die within 60 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 60 month guarantee period.

Option 3: Single Life Pension - Guaranteed 120 Months

Under this option you will receive a pension of $3,209.43 per month payable for your lifetime.
If you should die within 120 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 120 month guarantee period.

Option 4: Single Life Pension - Guaranteed 180 Months

Under this option you will receive a pension of $2,985.11 per month payable for your lifetime.
If you should die within 180 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 180 month guarantee period.

Option 5: Joint and Survivor Pension Continuing In the Same Amount

Under this option you will receive a pension of $2,564.63 per month payable for your lifetime;
after your death your spouse will continue to receive a monthly pension of $2,564.63 for her
lifetime.

et i AR e ST R S S

Option 6: Joint and Survivor Pension Reducing to 60% on Member Death

Under this option you will receive a pension of $2,800.73 per month payable for your lifetime;

after your death your spouse will continue to receive a monthly pension of $1,680.44 for her \
lifetime.

M‘waﬁi. n 7: Joint and Survivor Pension Reducing to 50% on Member Death

|
b,
|
i
|
|

Under this option you will receive a pension of $2,893.97 per month payable for your lifetime;
after your death your spouse will continue to receive a monthly pension of $1,446.99 for her
lifetime.

Option 8: Joint and Survivor Pension Reducing to 60% on First Death
Under this option you will receive a pension of $2,920.71 per month payable until the earlier of

your death or the death of your spouse; after your death or the death of your spouse, the
survivor will continue to receive a monthly pension of $1,752.43 for his/her lifetime.
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ELECTION OF PENSION BENEFITS AND RETIREMENT OPTION
(to be completed by employee)

1. 1, Neil Fraser, hereby elect Option &, which is called Jorar s . S;&igg%

pF'/dSADA) ZeNUCNIE 7D G0D on) e Ber D37l .1 have
studied the various options and fully understand the election I have made.

2. (TO BE COMPLETED by employee if applicable)

I hereby confirm _Fre04 mar:€e F4SE5 who is my __ e/ FE
(Name) (Relationship)

as my beneficiary (f I elect a single life guarantee option) or my joint annuitant (f I elect
a joint and survivor option) to receive any death benefits under the plan.

(Dof £ One L

Slgnature of Member -Signature of Witness
A/oz/em&% [/, (549 A2MiN  Sepmid
Date ’ ’ Name of Witness (Please print)

Please provide, along with the completed options, a copy of your birth certificate and your
spouse's birth certificate .

A Spousal Waiver is not required under any option that you elect under this plan.

Fraser-exret-s.doc
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RETIREMENT PLAN FOR EXECUTIVE EMPLOYEES OF CARADON LIMITED AND
ASSOCIATED COMPANIES

Registration Number: 0455626

STATEMENT AND ELECTION OF BEN_EFITS ON RETIREMENT

Member's Name:
Division:
Social Insurance Number:
Date of Birth:
Date of Employment:
Plan Membership Date: £
Normal Retirement Date:
- Actual Retirement Date:
Credited Service at Actual Retirement Date:.
Final Average Earnings: B ’

Final Average Yearly Maximum Pensionable Earnings:

Member's Spouse:
Spouse's Date of Birth:
Beneficiary:

Province:

Neil Fraser .

. Caradon Windows an&l Dobré

August 27, 1938
September 1, 1987
September 1, 1987
September 1, 2003
January 1, 2000 -
12.0000 Years
$228,030:56

$38,766.67

Freda Fraser

May 6, 1940

Freda Fraser R
Alberta - !

This statement advises you of the amount of your monthly. pension benefit and the various forms of
payment available to you. Please read the information. carefully and’ complete this form where

 indicated below.

._ BENEFIT ENTITLEMENT

You have earned a pension benefit of
payable for your lifetime. On your de

for her lifetime.

- PENSION PAYMENT CONDITIONS

If you have a spouse when your pension
Joint and Survivor form. Under the Joint and Survivor form, you will receive an actuarially
death or the death of your spouse, the survivor

lifetime of at least 60% ‘of the amount being paid

adjusted monthly pension and after either your
will receive a pension payable for his/her

before the death. :

$1,722.22 per month commencing on January 1, 2000,
ath, 50% of this amount will be payable to your spouse

payments commence, your pension will be paid in a

If you and your spouse do not wish to have your pension paid in the ]oint and Survivor form,

or if you wish to provide for continuation of less than 60% to your spouse, the attached

1Spousal Waiver of Joint and Survivor Pens

:on Form" must be completed and returned with this

form.



OPTIONAL FORMS OF PENSION
The options available to you are described below.

Option 1: Single Life Pension

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime
and ceasing on your death. '

Option 2: Single Life Pension - Guaranteed 60 Months

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime.
If you should die within 60 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 60 month guarantee period.

Option 3: Single Life Pension - Guaranteed 120 Months

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime.
If you should die within 120 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 120 month guarantee period.

Option 4: Single Life Pension - Guaranteed 180 Months

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime.

If you should die within 180 months of your pension commencement date, payments will
continue to your beneficiary for the balance of the 180 month guarantee period.

Option 5: Joint and Survivor Pension Continuing In the Same Amount

Under this option you will receive a pension of $1,620.18 per month payable for your lifetime;
after your death your spouse will continue to receive a monthly pension of $1,620.18 for her
lifetime.

Option 6: Joint and Survivor Pension Reducing to 60% on Member Death

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime;
after your death your spouse will continue to receive a monthly pension of $1,033.33 for her
lifetime.

Option 7: Joint and Survivor Pension Reducing to 50% on Member Death

Under this option you will receive a pension of $1,722.22 per month payable for your lifetime;
after your death your spouse will continue to receive a monthly pension of $861.11 for her
lifetime.

Option 8: Joint and Survivor Pension Reducing to 60% on First Death

Under this option you will receive a pension of $1,722.22 per month payable until the earlier of

your death or the death of your spouse; after your death or the death of your spouse, the
survivor will continue to receive a monthly pension of $1,033.33 for his/her lifetime.

189 (4
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ELECTION OF PENSION BENEFITS AND RETIREMENT OPTION
(to be completed by employee)

1. I, Neil Fraser, hereby elect Optioné, which is called;/’g/ur Y 2.%)) <_§//2 /ol

/Q;:A} Yo AEMCOE 7D 602 o) Hembzr  Dearf . I have
studied the various options and conditions and fully understand that if I have a spouse, T
must receive my pension under a Spousal Joint and Survivor form. After my death, if -
the same spouse is still living, that spouse will receive a pension payable for her lifetime
of at least 60% of the amount I was receiving at the date of my death unless a completed
and signed Spousal Waiver of Joint and Survivor Pension form was delivered to the Plan
Administrator. I confirm FReDA mrRE FREASER to be my spouse in
accordance with the attached and completed Declaration of Marital Status.

2. (TO BE COMPLETED by employee if applicable)

I hereby confirm FREDAF mazic FRASER _, who is my _&J/F€
(Name) (Relationship)

as my beneficiary (if I elect a single life guarantee option) or my joint annuitant (f I elect
a joint and survivor option) to receive any death benefits under the plan.

W/ﬁ@ Or v S\QQMKJ

ASignaturé'/ of Member Signature of Witness

(o]
%Vem&m / /77 fhlisrnd SRHITID
Date ’ Name of Witness (Please print)

Please provide, along with the completed options, a copy of your birth certificate and your
spouse's birth certificate. ' '

If you do not elect Option 5, 6 or 8, please complete the attached Spousal Waiver form.

If you would like your payments deposited directly to your bank account, please complete
the attached Canada Trust direct deposit form.

Fraser-exret-b.doc
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November 1, 1599

Mr. D. Proctor

William M. Mercer Limited

BCE Place, 161 Bay Street, P.O. Box 501
Toronto, Ontario M5J 285

Dear Dave:
Re: Caradon Limited Pension Plans.

Thank you for your letter which outlined the varicus options available to me as &
Member of the Caradon Limited Pension Pians. | have made the foilowing
choice, which is Option #8, Joint and Survivor Pension Reducing to 60% on
Member Death, for both Plans.

Accordingly, | have signed and enclosed the following documents.

1. Election of Pension Benefits and Retirement Option form for the Caradon
Executive Plan.

2. Election: of Pension Benefits and Retirement Option form for the Caradon
Supplemsntal Retirement Plan for Exacutives.

3. Canada Trust form for Electronic Transfer of Funds, along with a sample
cheque.

4. Phaoto copies of birth certificates for Freda and myseif.

i expect that payments of $4,522.95 will begin in January of 2000, and continue
urtil my death. At that time if my wife is alive she will receive 80% of this amount
or $2,713.77 until her death.

Thank you for your assistance in this matter, it was very heipful,

Yours truly,

Neil E. Fraser.

715 Lake Placid Drive SE
Calgary, AB T2J 4B9
Phone 403 271-8520

192
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Earnings Statement ] /DD

Canada °

INDALEX LIMITED ‘ Period Ending: 01/31/2009
5675 KENNEDY ROAD Pay Date: . 01/13/2009
® MISSISSAUGA, ONTARIO L4Z 2H9

EUGENE D’IORIO

Exemptions/Allowances: : 20 N. VILLAGE DR.
Federal: $10100, Tax Blocked, 15% Additional Tax
Provincial:  $8881 PALM COAST, FL 32137

Social Insurance Numbe gl NN

Earnings ) rate  hours this period year to date
Sup Pension 2,249.23 2,249.23
¢ 2,249.23
Deductions __ Statutory ' e ———
 Federal Tax : -337.38 337.38
e 127 S U E O S - Ll L
Depsit -1,911.85

4 DETAGHER [G1

S

S 3 o
o Ny SN
\ ‘\\\\~\\ o N
R e
d

BANK OF MONTREAL e SN _
savau pe OUTER,  eu N NON-NEGOTIABL.E
FIRST CANADIAN PLACE &\\\\\-\‘ -

TORONTO, ONTARIO
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This Is Exhibit.... \\ T( l Jreferred 1o In the

affiidavit of... l(,&l H'\ g '\M\}/M\)A

sworn belore me, this......... &3 ....................... o0

-~r~u.m\m‘
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ALUMINUM SQLUTIONS

Indalex USA Pension Plan Administration
P. O. Box 996
Deerfield. IL 60015

August 14, 2008

Richard Smith
5008 Garfield Avenue
South Pasadena, CA 91030

Dear Mr. Smith:

This letter is héing sent to provide you"with information on you; U.S. and Canadian pension pian benefits.
The present values of the U.S. and Canadian benefits (in total) as of August 1, 2008 are as follows:

Total U.S. Benefits (in U.S. dollars)* $210,885
Total Canadian Benefits (in Canadian dollars)* $906,173

“The present values were determined using RP2000 mortality and 6% interest, assuming a life annuity
form of payment. Noie that these amounts are the present values of future annuities from the plans, and
are not lump sums payable from the plans.

The monthly benefits that would be payable to you at age 60 (July 1, 2009) are:

U.S. Plans (in U.S. dollars)

Qualified Plan $1,157.28
Nonqualified Plan $ 1613
Special Agreement 3 42726
Total Benefit from U.S. Plans $1,600.67
Canadian Plaus (in Canadian dollars)

Registered Plan $1,364.02
Non-registered Plan $3,831.74
Special Agreement $1.682.32

Total Benefit from Canadian Plans: $6,878.08

If you have any questions, please contact the Indalex Retirerent Helpline at 1-866-777-7354.

Sincerely, '

indalex USA Pension Plan Administration

JF9vd € AId X3AINI £881282¢929 64:81 &UBZ/ET/90
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MME]E.ASTdA]?.:th Withow Prejudice. .
P.O. Box 58 R
Crestwood Industial Park ‘ {_, |
Mountaintop, Penusylvania L .
18707-0098 TUSA
- ,M‘:':. ‘\ A :;‘ ) : -
. .‘ o ‘\\\%‘{g" 4‘ . o l
October 23, 2000 S ETE
SN Ty P8
: N
Deas Dick, 5

N,

: %
i 3 ; ifion Covenant,
To exchange for the attached Final Release and .Iydmuty and Nop-Compertition Co 3
cnmz:!ﬂte with your full co-operation in the transition and cther su_ch matters as designated,
Indalex Aluminum Solutions i prepared 1o provide you with the following:

1 Yaurmlawhhtha:Companyastsidm?ﬂ/ﬁdemﬂumimmmdcdogAprﬂZG,zqm?d
yon have been and will cnn:im;e in inactive st ool ge;ebe.zs—zaw-ge_g___ eriber 31 \

bie motsally asrerd letrer of refersnce

W

You agres that upon request by the Company you resign from any positions with cutside
organizations in which you serve a3 a representative: of the Compauy.

3, The Company has made or Will make a total of eight mnnrhlypgymmsatfo&i;m ;mh of
$14,166.66, representing comtipuation of your salary for the moxnehs y through 4
Deceiber, 2000~ In addition, within 10 days after this agreement and the atrached Fin
Releasze aerd Taderonity and Non-Compefiion Covenant become effective the Company will
pay you $16,346.15 (five weeks vacaton pay) and an additiosal 32500 (arerney _fe:s};
Finally, on Jateary 1, 2001, the Compzay will pay you $45,000, less the gmount previo ghl
Mmagmwmwg. All paymeras shall ba less applicable
w‘rd:huldim : ' B . . _-;j":;';ur.'bh;l" 'f "..L:.-'-

d i 3 1 dependent coverage under
. Co will also provide you wath mmnued_m_zploymand

¢ ;rhl:: Companmpmg’s healrh plau (subject to your continuing payment of the normal mp%w |
contriburion) undl the earlier of June 30, 2001 or the. date on which yoo become ellg:lblﬂ or
health coverage under a new employer's health plan. Therefore, you will be eml:ld 1o ‘
contiaue to receive the beglth care benefit coverages you presemly enjoy r ecuivalent,

84
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Page 2 of 7—Ri Smirh — October 2320060 |

except disahlity coverage. You agree g advise the Compeny prompily when you begm new
employment and when you become eligible for health coverage.

3. Vour entitlement under the Company pension azrangements follow:

Payable at age 60 fom:
{1) Canadian Defined Benefit Plans: CER2,537
(Registerad and Non Regisrered Flans):
(2) US Defined Benefit Plans: US%19,208

(Qualified and nonquakified Plass Excluding 401 K):

You may ch,gnse to cormmence pension paymenty &s early as age 55. There will bg &
reducion of 4% per manth (4.8% per year) for each manth actal pengion cominences Aror
o age 60 '

The caleulsdon of the Canadian benefits noted in (1) above rafiecrs final sverage salary
during the most recent 36 months of eoploymets. These were converted from Us w
Canadian dollars at {S1LIS = $0.68Cdn).

6. You will car;ﬁm;e to emjoy the nse of your antowmobile until October 26, 2000-. Ar that dme
you agree mw@gthwmdemﬁam the General Motors dealership ar which you
obtained it The purchase price will be paid a< follows:

(2)_one-hwlf of the purchase price wAll be paid by ap advapee of 2 portion of the amaunt due
Hapacy 1 ph 3 above; and
) [ja5¢ e will be paid by Ay,

7. You agres thar you will promprly return all property of the Compaxy including all credi
cards and keys, and all Compapy equipmens, and that you will prompdy defiver to the
Company all copies (in whatever form, including clectronic, typed, bandwritién or any other
medium) of 4l informetion in your possession abowr Yhe Company, s cmployees, is
business, and its owners.

8. Untl] Ocrober 25, 2000, you will be entided to exercise all stock optons which weregrg
vested and exercisable by yeuwas-of ApEl-26:-2000you. You may exercise the options by
comtacting Dérek Bumingham at the WeybridzeWeybridee office of Caradon PLC, Ulited
Kingdom, telephone 011-44-1932-850-850, w0 obtain the appropriate iformation and
papeswerk.

9. 'You may eleet to consider this Agresment for vp va 21 da;‘;a before deciding whether o sign
it and thig offier will be held open for that peried. 1f you elect to sign this Agreement before

the end of this 2}-day perod, you dor so valuntarily, T 10 wajve the balance of the 21-
day pedod. The Company recommends that you comsult with an atomey before siguing this
Agreament. ¢

%

ET/58 399
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Pase 5_of 7~ Richard Sroirh - October 23, 2000 |

10, For 7 days after you sign this Agresment, you may elect to vevoke it by delivering wrigen
notice of revocation to the Company. If you do mot revalke this Agreement during that
periad, Lthumpanywﬁ]Imakethe?aymmsmyauthatiscaBedfthy paragraph 23

gbove, upon your execution he
which-selewledsesa Teceipr or receiprs for such payments which sckmovledse that the 7-

w
day revocation period has ecpired and thar you have not revoked this Agreement. This
agreement will not be effectiva or enforceable anril expiration of the 7 day revocation period,
omce the 7 day revocarion period expires, I you have not yevoked this agrecment, it will
become e bindibs sgtaement betwaen yor and the Company

11. This is the entire agreement between you and the Company, All of the above shall be subject
1o appliceble witbheldings.

T order o now conclude this marter, please sign the attached Full and Final Release, Indemnity

and Noa-Competition Agreement and fax T 10 ™2 a5 soon a5 possible. By signing below, you

agree 10 the ghove provisions as a binding greement between you and the Company, subject

only to the 7-day revocation petiod descrbed in paragraph 10 above

Yours Sincerely,

Mark Emery
President & Chief Executive Officer

Tndalex America Ing.
Agread:

Date: L[ |2

€1/96 3Jovd € AId X3IINI 6881282923 6¢:07 660C/E1/90



Mav.18. z?ﬁ'glf(ﬁffflw) NOLLYENG : S881Z8297:050 LSS« Y SHRAAS o oL ke wijse3] Wd 1221671 GOOZIS0I) LW OADY. €12 30¥d

Wyt S TES M PR A

201

pRC=bB-2000 15:04 FROM= {ADALEX g% RGO 7400 T-105  P.QOB/UTY  F-B7E
Pase 4 of 7= Richerd Smith = Ocrober 33, 2000 |

£T/460 3O9%d

| RELEASE. INDEMNITY
ND ITION AGREE] T

THIS FINAL RELEASE, INDEMNITY AND NON-COMPETITION AGREEMENT (‘Agreamenr’) is
tmade and eatered into as of Octaber s 2000 by and between Richard D. Smith (“Enployee™) and
Indalex Amesica el (he “Company”). The partiss agee s fllows:

1.

CompapY. Asgsadhardn,ﬁmwm&mpanymeam Indalex Amarica Inc., its pareat and subsidisry
corporations, and il Of their affiliates, officers, shareholers, direezors, employess, subsidiares,
Predecostors, SuEcessars, assigns, mmm,ammmmmrmmﬁﬁmdchufﬂm

Employes acknowledges that he wonld not ctherwise be enzitled to tecsive any af the above paycents
and benefits ifmcywwmtprovidedbythis Agreement, and in consideradion of such PRYDES
Fmplayes agrees tothe following provisions

Fina} Releasz. Emplayee, indi:viduallyzmdanbehaifofﬁshehs, successors, assigns, evesutors wond
yepresenarives ﬁmymmwmdmmwma@mmcwmau
relared persons described in RermgraphSocion of this Agrecment, 20d al) of their predecessora and
successars, from any and all mameer of actions, Suifs, eanses of acrion, debts, demands, costs,
mq:enses(mduding,hutnutﬁmﬂedm,mmcys‘ ﬁes),judmmts,losm.dmages.mbﬂﬁzsanﬂ
mmmoﬁmm.mmdﬂwmmhmamwﬁmmw
now has, ever had, or may heveafier have agahstnnyofﬂmm(‘dabw").basedupmarrdadngm
Employee’s employment witi the Compaxy, the termination of the Exployes’s employment with the

. and any act, transzction, OF omusIon eﬁsﬁngﬁmﬁngpkﬁmwuwﬂmprhrmma ~

aﬂacdvehmnfmiswwt.hdnﬁngbmmﬁmhwm&ddmaimwm
stxneandlocal;tammryormnmmlawarnrdinm. snch as Tila VIT of the Civil Riglts Sct of
lm,;matiﬁlmgmsAadlﬁﬁ@memmscmnhaﬁmhxzmploymmﬁmasamdad;me
Fuiri.ahorSmndardsAu,dwEmploweRaﬁrmmhm&mﬁ:ymmeQuerWQrMBmeﬁt
Pm:ecﬁunm,{anﬂthzvxminiaﬁurmRighmAmandaanindndingauydainSundaﬂhehwd
mmdum.zwaym@mmdmdumdsmm:himsﬁmheiswaivingmdzdmingand
pmdshgwmasmhdudedah:ﬂhnhnuwknwsorhasmmmhmwmiﬂ,aswmas
flmsetha:hedoesumpmmntlyhzmmy:easmmlmnw,belimqrmpcqttbuhthas:wlmuwn,
unfcresemn, wganticipated and wisuspected injuries, dawages, Joss and Labilicy end the consequences
thereof By sigring this Agreemeny, Employee sgrees thax ha ig expressly waiviag any provision of
any stare, federal or local stature, and cormmem-law doctrine, providing, in subsiance, that a release
chall not extend o claims, demands, njudes or damages, loes o lakility, which are mkmown or
msmpecwdmpdst.bythepmmaﬁngthemmmmmismﬁugdmrel&asaThapa:l:ies
ﬁuﬂmragreetﬁatﬂaiarﬂleaseMﬁmxdmeampmyﬁmymﬁdhgﬁnmlommmymed
anﬁﬁh@mmﬂ}mﬂdmﬁﬁeﬁmﬁwﬁmw
pata e ot e Dyl s e e RN ..;

fTion A - jenve C

(a) For a period of taedve (12) wouths from April 26, 2000, the Employse agraes vhat he
ehall nor request, ardvise or encoursge any enployes of Company Io werminate his or her
employment \with the Compaxy for any purpose.

(L
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Page 5 of 7 = Richard Smith ~ Ocrober 23,3000

)] For the pariod April 26, 2000 to Apdl 26, 2001 the HEmployee acknowledges and agrmes
that he shall not engage, directly or indirecdy. in any business directly eompering with
the Company in the states of Peupsylania, Maryland, Virginia or New Yok, ks

(S 4 lleclaliatel,  SATLas o Ay Gpge ) e Sy A sllboraggie Aeiew wameoe citwege e =
competitor.

(2); Calling upod any of the Campany’s custamers ca behalf of auy other eotivies for

. the pusposs of solicitng, selling or both, any prodacrs er services provided at any

tius by Campany during the time Enployse was esployed there;

&) Any atreropt to solicit, divert, wake away or atrempt io take away ay of the
company’s customers for the benefit of some other eotity; and

“w Any consultatien: or services previded o any other eatity to assist any ahey
petsont with violating the prohitirons set forth herein.

&) Agraes ner 1y disparage the Company or ifs owners.

Notwithseanding apything o the contrary herein, the terms of this agreement will not
pmhibi:ﬁmpluymﬁombaiugauplmdinany:apamybymdparﬁ:zmhgmywn;kﬁarmenﬁty
wohich is a supplier of the Camprany er 2 customer af'the Company, 2nd such employment and work
will nat eonstinge a breach or vialation of this agreemeor. so Jong as Employae does wer inthe course
of snch activirien violate Sectious 38Gy-thvoush G331} Soough (3 above or Sectian 4 or 7
below.

Crunfidential_gnd Proprigtary Ynfirmation. Employes recognizes and acknowledges that given his
prior pusitdony within the Company he has knowledga of proprietary and/or corfideatisl information
‘which 1§ valosble, special and 2 wnique asser of the Compsny and that disclesure of same to anynie

202

owsida of the Crmpany could creata irraparable harm tw die Company. Therefore, Eaployes agrees

thar be shall not use or disclose any soch drformation which i3 net already known in the industry o
which is oot slready in the public damain. Fmployes agrees ther he shall at all thnes presepve the
coufidential nasive of all informarion received by the Emplayee during the course of his employment
with the Coppany including, withour Emiting the generaliry of the faregoing, zny of the Campany's
techmical iuformerion, procteves, MOprovements, cosemer Lists, pricing Information, o ther non-
mmmmm.mmxmmmdwmmmmhm
to be 2 “trade secrer” under applicable law.

Aomey’s Fees, Each party to this Agreement will b

RERY. N

gar s own aasneys” fees and costs {wicept for
i ed letter duted

br paratzaph 3 of rhe agacy

No Lishility Admiited, It iz expressly reccgnized, wpdersiood and agreed thar the payment and
gcceprznce of the afwemontianed cansidaration, is ia eutlement and, compromise of any claims, either
wiser=d or assertable, and that tha payment of such consideration is vot an admission of virlarion,
faukr or liabiliry on the paye of the company Togarding avy such chaims, but that the Company merely
furerwds (o pay such consideration o buy its peacs.

Confidentiality of this Agreement. Employee and the company each aaree that, except as i9 pecessary
for the perfeemance of the cbligations wdar this Agreement or the eufoscament tereef, the tews,

v

€ AIQ X3ILNI 6881282929 6Z2:@T 6BUZ/ET/90
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mﬁdmmmdmeufmmmummwwmmmmm e that
nome of them will disclose the Agreameat or any of ifs terms 1 any third party, excepl to a pary's
aitomays or accountants or as way be vequived by law. Employee may aleo disclose s Agreament
2o his immadiate Bamdly, Bach party reprasaaes duar ay of dhe date of the execimion of this Agresment,
he or it Bas not mads any disclosurs of the tenms, conditicas, or oxistehce of this Agreement which
would be prohibized by the faregoing provizion.

& [l Aeyepmear Euq:uﬂuﬁs&mhﬁhﬁa%rmﬁhwmm
the_amached letter form the Compaa 23, 2080 (which ia in i
constivgs the sole znd eutire agresment anrd mydarstanding herween the parties heraw as o
d;embjcﬁmmmkuwtandsnpxsedesﬂlpﬁardimsﬁmgagmmmdmdamdhgsof
evary kind gnd neture between them 24 to such subject matter.

5. Dide Workers Benefit Progegrion Act. Erployes acknowledges that the Company has sdvised him |
as fullows pursnant to the Older Warkets Benefit Protecion Act, g5 ameaded:

() H2 has the right o censul: with an anamey bafors siguing this Agresment;

® He was nmde aware of his right 1o consider this Agreemem for twemy-ane days pricr to
5 exocaticn;

()  He bas seven days after sipeing this Agreement 1o revoke the Agreemen, and the
Agreemem will nux be effective untl thar revocation period has cxpired without
Empleyee having revoked this Agreement.

This Agreement shall be binding upon the perties herero and upon thelr respertive

suceessors, ansigns, executors and administrators. The parties acknowledge that they have read,
understand, and voluntarily agreed to the provisions of this Agreement.

Date; S g‘g/d'g/'

-

WITNESS:
e N SR v l
Date; J_ﬁ*!@r{{ﬂ Date__ s fie fors

£1/68 35%d € AId X3IINI 6881282929 62:0T 6BB2/ET/90@
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[This is the email chain in which Indalex first denied I belonged to this plan, then
admitted it and refused payment.]

Dale_Tabinowski@indalex.com to rbleckie, jamie.hayden, wendy.lo
show details May 21 Reply

Mr. Leckie,

I was mistaken regarding your participation in the Canada Limited SERP and have been
corrected by Jamie Hayden of Mercer. The attached letter is to provide you notice of the
status of your participation and has been send via US mail to your home address.

Please let me know if you have any questions. My office line is 847.810 3225 or on my
cell (847.612.2091)..

Regards,

Dale Tabinowski
[This included the Indalex form letter denying pension benefits.}

Dale Tabinowski

04/30/2009 05:29 PM
To: "Robert B. Leckie" <rbleckie@gmail.com>
cc: evie_moschel@indalex.com, jamie.hayden@mercer.com
Subject: Re: Robert B. Leckie - Indalex Canadian SERPLink

Mr. Leckie,
I called and left you a voice mail with the following information:

I do not have you on our list of Canadian SERP participants. I do however have
information that effective February 10, 2006, Honeywell sold all of its interests in
Indalex. In connection with the sale, Honey assumed the obligations pertaining to your
participation in the US pre-section 409A SERP plan.

I presume Honeywell also assumed any obligations regarding your Canadian SERP
participation.

I would suggest that you touch base with the contact you may have at Honeywell and in
the meantime let me know if I can be of any assistance.

Best Regards,

206
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Dale Tabinowski
847.612.2091 (Cell)

"Robert B. Leckie" <rbleckie@gmail.com>

04/30/2009 12:16 PM
To: <dale tabinowski@indalex.com>, <evie_moschel@indalex.com>
cc:

Subject: Robert B. Leckie - Indalex Canadian SERP

Dale, I spoke to Evie Moschel about a week ago (April 23, I think), and left a message
for you the same day. Ihave left messages for both you and Evie again today.

I understand your schedule has been impacted by jury duty, but I wonder if you could get
someone else to get back to me with appropriate information.

I have not received any communication from Indalex concerning the Canadian SERP.
Possibly this is because I am not a member of that particular plan — if so, I need to discuss
this with someone and understand why that is. If I am a member of that plan, however,
we need to find out why I am not on the list to receive communications from you and fix
that problem.

To be clear, I have not been receiving a pension, so I can understand that I may not be in
your payroll system — my thought is that I am entitled to receive one at a reduced rate, or
I may wait until age 65 (now 60) to receive a full pension.

This matter is now becoming quite urgent for me, and I have some decisions to make.
Could you please contact me at your earliest convenience?

Thank you,

Bob Leckie
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